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Liberty Gold Corp. 

Charter of the Health, Safety and Sustainability Committee of the Board of Directors 

1. ROLE AND OBJECTIVE 

The Health, Safety and Sustainability Committee (the "Committee") is appointed by and reports 

to the board of directors (the "Board") of Liberty Gold Corp. (the "Corporation") to assist the 

Board in fulfilling its oversight responsibilities regarding risk management and the Corporation’s 
compliance with applicable legal and regulatory requirements associated with health, safety, 

environmental, social, community and climate change related matters (collectively “Health, Safety 

& Sustainability” matters).  

The mandate of the Committee includes the development and implementation of policies and best 
practices relating to Sustainability matters to ensure compliance with applicable laws, regulations 

and policies applicable to the Corporation, including, without limitation, the Corporation’s 

governing corporate statute, applicable Canadian securities laws, any stock exchange upon which 
securities of the Corporation are listed, or any governmental or regulatory body exercising authority 

over the Corporation, as are in effect from time to time or as the Board otherwise deems necessary 
or appropriate, while considering the Corporation’s purpose and values. The Committee will 

monitor and review the risks relating to Sustainability matters and advise and make 

recommendations to the Board in its oversight role with respect to the Corporation and 

management’s performance regarding Sustainability matters. 

2. COMPOSITION AND MEETING ADMINISTRATION 

• The Committee shall be composed of three or more directors as shall be designated by the 
Board from time to time and at least one member of the Committee shall be “independent” (as 

defined under section 1.4 of National Instrument 52-110 - Audit Committees). 

• The members of the Committee shall be appointed by the Board on the recommendation of 
the Corporate Governance and Nominating (the “CG&N”) Committee and the Chair of the 

Board. The members of the Committee shall be appointed annually at the first meeting of the 

Board held after the annual meeting of shareholders of the Corporation, and shall hold office 
until the next annual meeting, or until they are removed by the Board or until their successors 

are earlier appointed, or until they cease to be directors of the Corporation.  

• Where a vacancy occurs at any time in the membership of the Committee, it may be filled by 
the Board by resolution on the recommendation of the CG&N Committee and the Chair of the 

Board. The Board may remove and replace any member of the Committee at its discretion. 

• The Chair of the Committee (the "Chair") may be designated by the Board or, if it does not 

do so, the members of the Committee may elect a chair by vote of a majority of the full 

Committee membership. The Chair shall be an independent director (as described above). 

• If the Chair is not present at any meeting of the Committee, one of the other members of 

the Committee present at the meeting shall be chosen by the Committee to preside such 

meeting.  

• The Chair presiding at any meeting shall not have a casting vote. 

• The Committee shall appoint a Secretary who need not be a member of the Committee or a 

director of the Corporation. The Secretary shall maintain minutes or other records of meetings 
and activities of the Committee in sufficient detail to convey the substance of all discussions 

held.  
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• The Committee shall meet as required, but at least twice per year, at the discretion of the Chair or 

a majority of its members. The Committee will meet as often as Committee members deem 

necessary in order to fulfil their role. 

• Meetings of the Committee shall be conducted in accordance with the provisions of the Mandate 

of the Board.  

• If and whenever a vacancy shall exist, the remaining members of the Committee may exercise all 
of its powers and responsibilities so long as a quorum remains in office and two Committee 

members are present. 

3. RESOURCES AND AUTHORITY 

• In addition to the authority granted to the Committee under the Mandate of the Board, the 

Committee shall have the authority to investigate any activity of the Corporation that relates 

to Sustainability matters. 

4. RESPONSIBILITIES 

A. Chair 

To carry out its oversight responsibilities, the Chair shall undertake the following: 

• provide leadership to the Committee with respect to its functions as described in this Charter 

and as otherwise may be appropriate, including overseeing the logistics of the operations of 

the Committee; 

• chair meetings of the Committee (unless not present, including in camera sessions) and report 
to the Board following each meeting of the Committee on the findings, activities and any 

recommendations of the Committee; 

• ensure that the Committee meets on a regular basis and at least twice per year; 

• in consultation with the Committee members, establish a calendar in advance for holding 

meetings of the Committee; 

• establish the agenda for each meeting of the Committee, with input from other Committee 

members, and other parties, as applicable; 

• ensure that Committee materials are available to any Director on request; 

• act as liaison and maintain communication with the Chair of the Board (or Lead Director, 
if an individual other than the Chair) and the Board to optimize and coordinate input 

from Board members, and to optimize the effectiveness of the Committee. This includes 

reporting to the full Board on all proceedings and deliberations of the Committee at the first 
meeting of the Board after each Committee meeting and at such other times and in such 

manner as the Committee considers advisable; 

• report annually to the Board on the role of the Committee and the effectiveness of the 

Committee in contributing to the objectives and responsibilities of the Board as a whole; 

• ensure that the members of the Committee understand and discharge their duties and 

obligations; 

• foster ethical and responsible decision making by the Committee and its individual 

members; 

• oversee the structure, composition, membership and activities delegated to the Committee 
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from time to time; 

• ensure that resources and expertise are available to the Committee so that it may conduct 
its work effectively and efficiently and pre-approve work to be done for the Committee by 

consultants; 

• facilitate effective communication between members of the Committee and management; 

• encourage Committee members to ask questions and express viewpoints during meetings; 

• attend each meeting of shareholders to respond to any questions from shareholders as may 

be put to the Chair; and 

• perform such other duties and responsibilities as may be delegated to the Chair by the Board 

from time to time. 

B. Committee 

The Committee’s primary purposes are to provide advice, counsel, review and recommendations to 

management on health, safety & sustainability matters. The Committee will assist the Board in its 
oversight of these Sustainability matters and the Corporation’s compliance with relevant regulations 

and policies and the management of related risks. The Committee will act within the scope of its 
authority under this Charter and will also deal with such other matters referred to by the Board from 

time to time. To carry out its oversight responsibilities, the Committee shall undertake the following: 

• encourage, assist, support and counsel management in developing short and long term policies, 

standards and principles with respect to Sustainability matters to ensure that the principles set 

out in any such policies are being adhered to and achieved; 

• review and monitor the health, safety & sustainability activities of the Corporation on behalf of 

the Board to ensure that the Corporation is in compliance with applicable laws, regulations 

and policies in the jurisdictions in which the Corporation carries on business; 

• ensure that management of the Corporation is monitoring trends and reviewing current and 

emerging health, safety & sustainability issues, as well as evaluating their impact on the 

Corporation; 

• review periodic health, safety & sustainability reports and provide oversight on the Corporation’s 

reporting and disclosure obligations regarding Sustainability matters; 

• keep the Board abreast of their duties and responsibilities related to the scope of the Committee; 

• evaluate the effectiveness of the health, safety & sustainability programs and make 

recommendations for improvement, if any; 

• review and approve the Corporation’s Environmental, Social and Governance Disclosure Report or 
update published annually by the Corporation. The Committee shall prepare a report on its activities 

to be included in the Corporation’s annual report;  

• review the Enterprise Risk Management (“ERM”) process and the risks identified relating to 
health, safety & Sustainability matters and ensure there are proper risk management systems 

and sufficient resources allocated to monitor and address any risks and potential impacts they 

could have on the business, employees and communities;  

• coordinate with the Audit Committee on its review of the ERM process and identified risks; 

• review and approve the Corporation’s ESG annual goals provided by management; 
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• provide oversight of the Corporation’s processes for monitoring and assessing its performance against 

the established goals;  

• determine if any health, safety or sustainability incidents are of significance to report to the 

Board and request investigation of any extraordinary negative incidents where appropriate; 

• periodically review community responses to compliance issues and incidents to determine, 

on behalf of the Board, that the Corporation is taking all necessary actions in respect of 
those matters and that the Corporation has been duly diligent in carrying out its 

responsibilities and activities in that regard; 

• review results of health, safety & sustainability audits and management’s activities to maintain 

appropriate internal and external audits; 

• ensure that the Board is kept abreast of its duties and responsibilities related to the scope 

of this Committee; 

• make periodic visits, as individual members or as the Committee, to corporate and asset 

locations and sites in order to become more familiar with the nature of the operations, and 
to review relevant objectives, procedures and performance with respect to health, safety & 

Sustainability matters; 

• investigate, or cause to be investigated, any extraordinary negative health, safety or 

Sustainability matter’s performance where appropriate; 

• exercise such other powers and perform any other activities consistent with this Charter 

and governing law as are incidental to the purposes, duties and responsibilities specified 

herein, as the Committee or the Board deems necessary or appropriate; and 

• review and assess the adequacy of this Charter at least annually and submit any proposed 

revisions to the Board for approval. 

No Rights Created 

• This Charter is a statement of broad policies and is intended as a component of the flexible 
governance framework within which the committees of the Board assist the Board in directing the 

affairs of the Corporation. While it should be interpreted in the context of all applicable laws, 
regulations and stock exchange requirements, as well as in the context of the Corporation’s Articles 

and By-Laws, it is not intended to establish any legally binding obligations. 

Enacted November 30, 2012 
Amended December 12, 2013 

Amended December 11, 2025 

Further amended and approved December 16, 2025. 

 


