
 

DIVERSITY POLICY  

Purpose  

Liberty Gold Corp  (“Liberty”  or the “Corporation” ) and its subsidiaries are  committed to building and 
fostering a fair and inclusive workplace which values diversity and encourages respect for dignity, 
beliefs and ideas , and  that encompasses our legal, moral, and ethical responsibilities.  

We welcome diversity and the synergy stemming from all perspectives as a result of different 
backgrounds , experiences  and Genders  (as defined herein) . Our practice has been and will continue 
to be one of honest evaluation of each individual’s qualifications and business contributions. We 
base all employment decisions on the principles of equal employment opportunity and with the intent 
to further the Corporation 's commitment to equal opportunity.  

Policy Statement  

Diversity and Gender equality is an important value of the organization, where each employee is 
respected and valued for their differences. A diverse workplace benefits employees by allowing 
them to feel valued for their differences by the organization and creating opportunities for 
ad vancement. Liberty  is committed to identifying and removing Barriers  (as defined herein)  for 
diverse employees in recruitment, advancement and retention.  

Liberty  protects all employees from discrimination and harassment under the Human Rights Code 
(British Columbia) (the “Code ”) and all other similar applicable laws in the jurisdictions in which we 
operate .  Liberty  will strive to ensure diversity is represented in all areas of the organization  and its 
promotion is included in our policies, procedures and practices.  

Scope  

This policy applies to all  Directors , management  and employees of Liberty . This policy is particularly 
relevant for employees who are in a position to make or influence decisions of the organization.    

Core Principles    

In keeping with our values of placing our people first and leading with integrity, transparency and 
accountability, as well as growing hand in hand with the communities around us,  Liberty  will 
implement this policy in accordance with the following principles:  

• Dignity  – Employees are treated in a respectful manner.  
• Equity  – All e mployees will be provided the same access to opportunities, programs, 

services, and facilities as all staff. Recruitment and selection processes must be  free from 
discrimination.  

Definitions  

• Equity: is not limited to equal access to opportunities but equal benefits as well. It requires 
the removal of systemic barriers and the accommodation of differences so that individuals 
can benefit equally . 



 

• Prohibited Grounds : The Code prohibits discrimination in employment on the following 
grounds: Indigenous identity, race, colour, ancestry, place of origin, political belief, religion, 
marital status, family status, physical or mental disability, sex, sexual orientation, g ender 
identity or expression, or age of that person or because that person has been convicted of 
a criminal or summary conviction offence that is unrelated to the employment or to the 
intended employment of that person.  

• Diversity : i s  the range of human differences, including diverse talents, perspectives, 
backgrounds, worldviews, ways of knowing, skills, and abilities.  

• Gender : refers to an aspect of people’s socially determined identity that relates to 
masculinity and femininity – it is not binary. Gender roles vary significantly between cultures 
and can change over time (including over the course of an individual’s lifetime). S ocial and 
structural expectations related to gender strongly influence people’s social role, power, 
rights and access to resources.   

• Inclusion : the ongoing practice of embracing equity, diversity  and taking action to create a 
supportive and welcoming environment.  

• Barriers: A barrier means anything that prevents a person with a disability from fully 
participating because of his or her disability. Generally , barriers fall into three areas: 
attitudinal/behavioural, procedural, and physical. Barriers that are usually hidden in the rules, 
procedures, policies and operations of organizations that limit the access to goods, services, 
programs, facilities, and econ omic, social and cultural participation of people from diverse 
groups. Barriers prevent underrepresented groups  from maximizing their contribution to the 
workplace.  

• Discrimination: is any practice or behaviour which, whether intentional or not, treats people 
unequally or makes a distinction based on a P rohibited Ground resulting in a disadvantage, 
an obligation, or a burden that other individuals or groups do not have. A decision to deny a 
benefit that relies on any of these grounds, unrelated to a person's abilities, is prohibited 
under the Code. Discrimination ma y result from the effect of applying general rules to 
everyone.  

• Harassment : is a course of comment(s) or conduct about a Prohibited Ground that a person 
knows or ought to know would be unwelcome. Harassment may result from one incident or 
a series of incidents.  

Applicability of Diversity Guidelines  

Liberty  is committed to building diversity and inclusion in the workplace, and will advance this 
standard by the following components and specific activities:  

• Providing an environment of equality and respect for all employees , management, directors  
and contractors;  

• Not discriminating against any individuals on the basis of Prohibited Grounds;  
• Operating in accordance with all relevant legislation in the jurisdictions we operate in, 

including the Code;  
• Ensuring fairness and avoiding unlawful discrimination in matters including remuneration, 

employment terms and conditions, promotions, training and development opportunities;  

• Promptly and fairly dealing with complaints of harassment, bullying, or unlawful 
discrimination by employees, suppliers and other stakeholders in the course of Liberty ’s  
activities;  

• Reviewing Liberty ’s employment policies and practices to promote inclusion, fairness and 
address Gender bias and underlying barriers to achieving Gender balance ;  

• Building leadership capability by providing equal opportunities for training and development 
of staff, as required, to harness their full potential;  

http://www.agolamadencilik.com/


 

• Reporting periodically to shareholders on the diversity of the Board and executive officers, 
including with respect to the representation of women, Indigenous  peoples, persons with 
disabilities and members of visible minorities; and  

• Providing equal opportunities for all employees in respect of career progression.  

Compliance and  Reporting   

The Chief Executive Officer and management, including the Chief Financial Officer, the Chief 
Operating Officer, the Vice President Exploration,  and the Senior Vice President Corporate 
Development,  will ensure the principles guiding this policy are upheld.  

The Health Safety and Sustainability Committee along with the Board of Directors of the Corporation 
(the “Board”) will work collaboratively with management  to incorporate diversity and inclusion in all 
aspects of the organization.  

As part of its consideration of Board and management succession and in furtherance of Liberty’s  

commitment to diversity, the Corporate Governance and Nominating Committee (the “ Governance 

Committee ”) of the Board  will: (i) monitor diversity throughout the organization; and (ii) monitor 

compliance with this policy and any  progress made by the Corporation in achieving the objectives 

of this policy. The Governance Committee will provide reports to the Board on these matters on a 

periodic basis.  

Review  

The  Corporation  shall review this policy on a periodic basis and assess its effectiveness in promoting 
diversity.  
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